" The greatest of all miracles is that we need not be tomorrow what we are today "
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Asia Capital PLC is a leading player in financial services listed on the Colombo Stock
Exchange.

We are on the lookout for an enthusiastic, dynamic and result oriented individual to be a Your past is not your potential. -
member of our team. He / She should exhibit the following attributes: . . . , . HOW to " I Iplel I |ent
. ; . Evolve with an evolving organisation and realise your potential.
1) A mature outlook, capable and diligent individual with at least 6-7 years in a . -
reputable organization. S , , Sterling Lanka is a group of diversified business interests in Manufacturing, Strateg | C plan n | ng
2) Excellent interpersonal and communication skills with a passion and drive to . . . . .
succeed Trading and Business Process Outsourcing. Sterling BPO Solutions (Pvt) Ltd, _ _ _ _
3) Agebelow50years. is a fully owned subsidiary of Sterling Lanka. theTEZ:rttrzﬁ%Svptlgmgllge 2??6;%%?3?% r?ér;]k;;_at
4)  Outgoing and friendly personality with the ability to resolve issues. pen in your organization. Start by answering why
With a state-of-the-art facility, employee friendly environment and domain your organization might want to embark on a strate-

gic planning process. Want to be one of the organi-

Qualifications
Those with Accounting or Banking qualifications preferred. zations, in which employees understand the mis-
sion and goals? They enjoy a 29 percent greater

Main Responsibilities B U S i n e SS D eve I 0 p m e nt M a n a g e r return than other firms. This seems like a good rea-

expertise, Sterling BPO Solutions is an outsourcer of choice.

Setup Treasury Operations as a separate profit centre of Asia Capital PLC. - BPO Solutions ;g[lpto start strategic planning to me. How about
Develop and present a strategic Plan and annual budgets for the Treasu .. . . : i i
Divisi or? P 9 g i Thisis akey role reporting to the COO.Ideally, having spent more than 5 years _}?ﬁgzgirsetrtﬁfggspﬁ)”g;?egcﬁvg‘;etrs;tegic olanning
Initiate and develop Treasury and Fixed Income Securities business amongst in the BPO industry with a minimum of 3 years in a similar capacity, you will § = for your business. _
local and foreign institutional, corporate, high net-worth individual and retail have a proven track record of developing and implementing sales strategies. Full and active executive support,
customers Effective communication,
I, . ; : : . ) ) i . . . . Employee involvement,
Initiate and execute fixed income investment banking/corporate finance Developing new clients and managing client relationships will be part of Thorough organizational planning and competi-

transactions your key focus areas. This includes building and maintaining strong working | tive analysis, and Widespread perceived need for

Develop arange of money market and debt capital market financial instruments lationshi ith kev decisi K h .. lient’ . the strategic planning.
such as overnight money market paper, treasury bill/lbond repurchase relationships with key decision makers, champloning our client's Services If you are implementing your strategic planning in

agreements, commercial paper, asset backed securities, lease securitization and solutions, generating new revenue and identifying opportunities for | an organizational environment that is already
paper, corporate bonds/debentures etc expanding our global customer portfolio. This exciting role may require | employee-oriented, with a high level of trust, you
Develop and implement appropriate controls, risk management techniques regular travel and comes with excellent opportunities for career progression. s}art the Sé?t?glclpl?nn!ng process with ap Hge
and reporting formats and ensure compliance with statutory regulations where plus. An additional plus is an organization that

applicable, in coordination with the Financial and Legal Departments to ensure ) . . . . o alra%?griﬂw;éf; r?;:?:ﬁ;:gfnemaﬁon of strategic
the smooth and profitable functioning of the Treasury Divisions Potential candidates will possess excellent leadership qualities, motivational olanning most fréquently occurs as an organization

Work in coordination with the Corporate Finance Department and Asia skills, communication skills, interpersonal skills, selling skills along with | yoves from being traditionally reactionary to strate-
Securities (Private) Limited in Investment Banking and Equity Broking focus and drive. A professional qualification in marketing from a recognized | gic. So, often, learning to think strategically is part
transactions institution is a prerequisite. of the strategk_: planning _Iearning curve.

Manage treasury Funds of the Asia Capital Group profitably Full and Active Executive Support for Successful

. ) . Strategic Planning
Raise funds for the Asia Capital Group Successful strategic planning requires a large

Email your cVv directly to the CEO at commitment from executives and senior managers,
) whether the strategic planning is occurring in a
prasad.s@sterlinglanka.com department or in a complete organization.
' o N within 10 davs of this advertisement. Executives must lead, support, fpllow—up, and live
Please apply by registered mail within 7 days, giving the names and contact Numbers of Sterling Lanka ys of the results of the strategic planning process. Or, the

two non related Referees addressed or e-mail; srt]rategic planning process will fail. It's as simple as
. that.
Group Head of HR & Administration Ring Road 3,Spur Road 5, Phase Il. I.P.Z., Katunayake Without the full commitment of the organization's
Asia Capital PLC

Tel: 114 659 000 senior executives, don't even start strategic plan-
ning. Participants will feel fooled and misled. A
Level 36, West Tower, World Trade Centre, Colombo 01.
E-mail : careers@asiacapital.lk

Remuneration

e
T
An attractive remuneration package will be offered to the selected candidate. —

vision statement and a
mission statement,
along with this year's

goals, filed, unimple-
mented in a cabinet or
computer, is a serious

cutting through complexity ™ source of negativity and
poor employee morale.
Senior leaders can do
the following to create a
successful strategic
planning process.
Establish a clear
vision for the strategic
planning process. Paint
a picture of where the
organization will end up
and the anticipated out-
comes. Make certain the
picture is one of reality
and not what people
"wish" would occur.
Make sure key employ-
ees know "why" the
organization is changing.
Appoint an executive
champion or leader who
"owns" the strategic
planning process and
makes certain other sen-
Very fluent in English Our Client is a large Multinational Company and are seeking a well experienced, g;r;a;agr%rsﬁgfewgg ali
Deliver expected teaching standards. versatile and efficient individual with good communication and interpersonal skills in the oﬁganﬁ’zaﬂon? arg
Minimum of 02 years experience in a similar role. for the below position. involved.
Computer literacy would be an advantage Executive support in

We are a leading education inst_
Colombo. Our aim is to provid

Male / Female m Positions

Positive leadership qualities to lead a team i - H i strategic planning is crit-
Age below 40 years Englneer (RePUbllc Of Maldlves) ical to its success.
. . . . . . o Executives must lead,
®) RECEPTIONIST CUM * A degree in Electrical/Mechanical Engineering, a MBA will be a distinct advantage; support, follow-up, and
TELEPHONE OPERATOR  Female Positions * Exposure in a technical plant in the materials sector is an added advantage; 'S"t’;:;‘sige;‘g;ii‘?ghe
* Outstanding and result oriented with a high level of commitment, drive, capability, process. These are addi-
Very fluent in English with good communication skills integrity and leadership capacity; fé(;rggr\évggs gﬁgggtltvtie
Experience in customer / public relations * Planning, implementing, monitoring in a proactive management style to lead and strategic planning
Ability to operate telephone system motivate staff and work under pressure; proce?sh_See t_h(le ficht
Pleasing personality . . L . part of this article for
e * Exposure in administering international Health and Safety procedures. more ways that leaders
Age below 28 years * Ability to create strong working relationships among the technical staff in working N C?t“ Slggﬁ_?]” thr‘zcsgsaste'
. . . . . T | | .
O toward the objectives and targets laid down in the production plan and providing ol ° ng atteﬁtﬁm to the
ADMINISTRATIVE strategic recommendation on technical improvements; L | planning occurring. Ask
Male / Female Positions * Ability to communicate in English, Sinhala, Tamil, Hindi and Urdu (three or more S ng;héggsrsgigsc:g%d
. =) -
Minimum of 01 year experience in similar field . Isngfuagels) would be a key ad;/antage’ = gggﬁggoroﬁgzr}gtﬁénan-
Eendin E?gnsh referably age between 30 — 40 years. worst possible scenarios
Computer literacy The successful candidate will be provided with a competitive remuneration package (not less Is to have the leaders
Age below 30 Years ) . . . ) ignore the process.
than the stipulated Bureau salaries), housing allowance, travel allowance, medical benefits, Sponsor portions of
return airfares and other fringe benefits. This is a 2 year contract. the planning or the
i i i i o . , , . . . strategic plannin
ﬁ; ::\;c]t;farictmec;enrgiu dr;;a;tlon package and a host of other benefits will be on offer Applications together with detailed Curricula Vitae and Telephone/ E-mail contact details of two procegé gs an Iin?/olved
& ) non- related referees, quoting the relevant Reference Number ES03/11328-4 and relevant position participant, to increase
If you are confident of meeting the requirements of any of the above position, on both cover letter and envelope, or subject of the e-mail, should be forwarded to reach the active involvement and
please send us your complete CV with contact details of two non- related address below within seven working days. This is a free recruitment. |ntera;t|(t)_n with ott?er
referees to reach us within 7 days of this advertisement. . . .. organization MEMOers.
f Hs Wi ys of this adverti KPMG Executive Search (Private) Limited,  If personal or manage-
Please mark the post applied for on the top left hand corner of the envelop or 32A, Sir Mohamed Macan Markar Mawatha, Colombo 03. rial actions or behaviors

require change for the
vision statement, mis-
Website:www.lk.kpmg.com sion statement, values,
and goals to take hold in
the organization, "model"

subject line of the e-mail. Only short listed candidates will be called interviews. E-mail: esearch@kpmg.com

Manager - Human Resource
42/9, Rosmead Place, Colombo 07, Sri Lanka.

All applications will be treated with the strictest confidentiality. We will correspond only with applicants short-listed for interviews.

_ © 2011 KPMG Executive Search (Private) Limited is a subsidiary of a sublicensee of KPMG Ford, Rhodes, Thornton & Co. a the new behaviors and
Mobile: 0719 56 20 90 Sri Lankan Partnership and a member firm of the KPMG network of independent member firms affiliated with KPMG International actions. (Senior man-
E_mail ' careersuccess education@gmail com Cooperative (“KPMG International”), a Swiss entity. All rights reserved. tag|Er)S must walk the
: . . alk

Printed and published by Wijeya Newspapers Ltd. on Sunday August 14, 2011 at No. 8, Hunupitiya Cross Road, Colombo 02.



