Asian International School
VACANCIES

Applications are invited for the following posts at Asian
International School, Colombo 05.

Graduates with experience to teach:

® English Language and Literature
® History

London Advanced Level (Edexcel Syllabus)

tSUNDAY TIMES

EMPLOYMENT TIMES

MAKING

Immediate appointments for
Teachers in

*PHYSICS *MATHEMATICS
*ENGLISH for London OIL

The Principal,

OPPORTUNITIES

KNOCK

YOUR

DOOR

Sunday March 13, 2011

Goals make you more challenging, and expand
your growth and help to keep you focused

Iways have some goals

that are easy to reach.

Simple goals and short-

term goals will motivate
you as you achieve them and keep
you headed toward larger goals.

Make yourself stretch with long-

® Physics

Negombo South International School Network
Thaladuwa, Negombo. Tel: 0777-304681

term goals.

SPORTS CO-ORDINATOR

The ideal candidate should have at least 5 years experience
in a similar role and be minimum A/L qualified with
excellent PR skills and be able to coordinate and schedule
sports activities independently, etc. Good knowledge in
English and computer skills are essential.

Applicants for all above posts are requested to
apply immediately with C.V. to:

The Principal

Asian International School

4/97, Thalakotuwa Gardens, Colombo 05.
Tel : 2512182,3 Fax: 2512633
E-mail : asianinter@eureka.lk

E-mail: nsischoolnegombo@yahoo.com

* English Copywriters
* Trainee Client Service Executives

CREATIVE INGREDIENTS

Needed Urgentl

We deliver strategically planned, innovative, creative

concepts that influence consumer behavior to enable brands
to leverage their strengths in increasing market share and

penetrate into diverse markets.
* Graphic Designers

*Ad agency experience will be an added advantage.
Rush in your CV with the names of

2 non-related referees. State the post applied for on the envelope.

NAP Total Brand Solutions (Pvt) Ltd.
17IA1, 1st Floor, Dutugemunu St., PAMANKADA, Dehiwala.

Tel: 5 649 810, 5 644 478

www.naptbs.com
careers@naptbs.com

Euepax

Eyepax is on the lookout for new ambitious talent...

Eyepax IT Consulting (Pvt) Ltd. provides comprehensive solutions based on digital

Long-term goals are usually two
years or longer. These goals set the
stage for your plan of success. They
challenge you, expand your growth
and help to keep you focused.

Share your goals with affirmations.

Speaking your goals out loud in
the form of affirmations will not
only help to feed your own sub-con-
scious mind, it will also allow oth-
ers to support your efforts too. You
are more likely to achieve your
goals if your friends, business asso-
ciates and family know about them.
Only share your goals with people
who encourage your growth and
success and avoid negative forces.

It always amazes me how many
goals I achieve by sharing them
with others. My friends, family,
business associates and even my
audience attendees help me to stay
on track and keep me moving
toward my goals with continuous
positive encouragement.

If you have a tendency to disap-
point yourself before disappointing
others, you may not feel comfortable

goal? What will it do
for you or how will it
change your life?

Clarify the root of
why you want to
achieve your goals.
Is it to earn respect
from others or to cre-
ate a better lifestyle
for your family? Will
your goal have a pro-
found impact on your

sharing your goals. Yet, most people
who don't share their goals often
don't really believe that they can
accomplish them. This negative
self-doubt feeds your sub-conscious
mind and begins to sabotage your
results. To avoid this, move away
from any negative self-talk and start
sharing more often.

Prioritize, yet be flexible.

It is best to decide which goals are
most important for you to achieve.
Date your goals accordingly in the
areas that will reap you the largest
return on your investment of time
and money. Ask yourself, is this task
moving me toward my goals faster
or holding me back from reaching
my peak potential?

Be open and flexible to changes
around you.

Due to unforeseen circumstances,

life or others?

Don't let your ego get in the way of
setting big goals.

Honest evaluation of why you
want to achieve your goals will
bring valuable insight and newly
discovered personal development.
The more you understand why you
want something, the more motivat-
ed you will be to keep working at
accomplishing your goals.

Don't give up.

You will get discouraged from
time to time and may even start to
doubt yourself. That is just human
nature. You will also get busy, side-
tracked, and may have a tendency to
procrastinate. But don't' stop! Keep
moving toward your goals - one step
atatime.

The reason many people do not
set goals is the fear of failure. Yet
the only true failure is to not

technologies. By designing, creating and implementing cost effective turnkey solutions
the company helps its international clients increase productivity, maximize profits and
yield high degrees of competitive advantage. The company head quarters are in Colombo
Sri Lanka, where it maintains a state of the art production facility. The company further
has local representation in Stockholm Sweden, Los Angeles USA and Sydney Australia,
along with a series of Joint Ventures and other international partnerships. For more info
on the company visit www.eyepax.com.

attempt to try new things and to set
new goals. If you don't try, you'll
never reap the rewards. If you try
and only partly succeed, you still
are a success, and you will have
achieved more than you've got right
Now.

Get to work on your goals for this
year! Once you accomplish them
you will discover more confidence
and feel more empowered. That is

you may need to adjust the
due date of your goal or
reevaluate and cancel it
altogether. Often, the goals
that receive the most atten-
tion are most likely the
goals that will change fre-
quently too.

Understand why you want
to achieve your goal.

(ECUTIVE - COLOMBO
VACANCY BRIEF

The organisation : BCS, The Chartered Institute for IT, promotes wider social
and economic progress through the advancement of
information technology science and practice.

We serve over 70,000 members including practitioners,
businesses, academics and students, in the UK and
internationally.

C#.Net Developers

Experience & Qualifications
e Arelevant Degree/Diploma in Computer Science.
e 2+ years industry experience is a must.

« Knowledge on OOA & OOD. We are a registered charity based in UK Swindon, Wiltshire. Wh ; ;
; . ; . . . y do you really wantto your special gift to yourself. -
« Highly proficient in C#.Net Technologies (ASP.Net, Web user controls, Our website address is www.bcs.org.uk. achieve your long-term sideroad.com

XML Parsing, XPath, Web Services).

« Experience in HTML / CSS - Should be competent in writing efficient HTML
and CSS. A consistent look and feel across multiple browsers is critical along
with maintaining best practices. * Excellent planning, Coordination and Presentation skills

« Experience in JavaScript development and frameworks ( jQuery, Prototype) ¢ Excellent communications Skills in local languages

« Experience in MS SQL Server database design and development. and English.

« Experience in Microsoft patterns & practices. Demonstrate a high level of ethical commitment and

responsibilit
Skills & Personal Characteristics Wuﬁng to tra):,e|
« Ability to work within deadlines and as part of a team. » A Team player
« Excellent problem solving skills and communication skills. ) T .
«  Able to learn new technologies quickly. A professional qual_|f|cat|on in market|_ng Full/ Part pl_us 2
«  Understands and cares about the customer. years work experience preferably in an Educational
Service organization may apply.

« Innovative and forward thinking.

The role : Marketing Executive

Requirements

There is no such thing as failure

There is no such thing as failure - only  your emotions be your rule of success or
feedback - we can learn from our fail- failure is asking for trouble. Do not listen
ures. Do not let apparent failures beat to your heart this is dangerous; you
you up, learn from them. As humans, need to have advisors who are able to
we tend to be harder on ourselves than  help direct you. No one succeeds alone
others are. A small child learning to always there is a strong team behind
walk never fails to get up and try and try ~ any success.
and try until success is achieved. It is Your inner circle: Many successful
the same in life; every failure is a step men and women throughout history and
closer to success. up to the present day have a trusted an

Emotions are notoriously fickle: to let  inner-circle of friends and advisors.
Choose this inner-circle
with great care and wis-
dom.

Choice: It is all down to
choice. That is your atti-
tude toward failure and
success. Many of those
who succeed have a
track record littered with
what we would call fail-
ures. They chose to learn
from these and move
toward their goal. The
last of the human free-
doms is to choose your
attitude in whatever cir-
cumstance you may find
yourself.

Ensue or pursuit? The
more you aim for some-
thing the more likely you
are to miss it. Put quite
simply success must
happen. This is why the
successful entrepreneur
makes it look easy - they
just let it happen. Do not
care for success so much
as following your princi-
ples, working toward the
future and eventually suc-
cess will be there with
you - precisely because
you forgot to aim for it.

Get rich quick
schemes: is not a recipe
for success. These
schemes usually do not
deliver what they prom-
ise; at best they are alie.

Package
Applications : Please send in your CV to BCS, Chartered Institute for IT, 3,
Maitland Crescent, Colombo 7. Closing date 23 March 2011.

Interviews will take place week commencing 28" March 2011

To apply for the position simply send your CV and cover letter to careers@eyepax.com.
Your details, as submitted by you, will only be used in conjunction with relevant vacancy.

A Prestigious University
Career Position

The QA Institutional Review conducted in
January 2011 by six Eminent Senior
Professors states

“The unanimous decision of the review team
is that during the past five years, the rate of
development of the UWU is nothing shortof a
miracle, mainly due to efficient management
and administration” adding that “Review
process has shown that the judgment of
‘CONFIDENCE’ can be given to Uva Wellassa
University when the procedures that are in
place to safeguard standards and maintain
quality are considered”

Uva Wellassa
University

OPEN TO CANDIDATES WITH OUTSTANDING LEADERSHIP
EXPERIENCE FROM THE PRIVATE SECTOR OR ACADEMIA

Vice Chancellor

The centre of Excellence for Value Addition

These committees are accountable for keeping the
courses aligned with the vision and market oriented. The
course directors also ensure employability of graduates.

The Council of Uva Wellassa University of Sri Lanka (UWU) The Vice Chancellor will be provided with the followings:

invites applications from suitably qualified academic and/or
industry leaders with proven credentials for the position of
Vice Chancellor for a three year term or until he/she completes
his 65th year. The appointment will commence from 28 July
2011. The Vice Chancellor is the Chief Executive Officer, the
Chairman of the Council and the Senate.

1. Excellent residential facility.
2.Vehicle with driver and fuel.

3. Domestic help for maintenance etc.
4. Entertainmentallowance.
5.Highestacademicsalary.

The administrative processes are operations driven
aiming results while adhering to statutory requirements
under the Universities Act. All employees are trained to
be totally aligned to the Vision and integrated with the
Strategy. The applicants are required to submit before the closing

The Uwva Wellassa University was established in Badulla on 6
date ofapplications the following:

June 2005 under the Universities Act No 16 of 1978 and the
founder Vice Chancellor will complete his second term in office
on 27 July 2011. The university was developed with a clear
vision of being the centre of knowledge and expertise for value
addition and now works towards a vision of being "the centre
of excellence for value addition to the national resources
base by the year 2015'. Eleven 'market oriented'
undergraduate programs are conducted on parallel themes of
value addition and plans to expand the portfolio of programs
on the same theme. The second batch is due to complete their

The progress of construction has been exceptional and

now UWU has 13 new buildings with over 310,000 sq ft 1. A complete CV giving the qualifications and

built area. Yet this is only 40% of the master plan experience.

completed. The thrust towards excellence as the leading 2. A copy of birth certificate.

centre of value addition requires the remaining 3. A statement of about 1000 words giving how you
infrastructure development be carried out diligently wish to take forward the University on its

while developing human capital to match the strategic already chosen strategic path.

goals. There are other issues such as the completion of . A letter of consent if the person is being

land acquisitions and timely procurement of assets for nominated

studies in August 2011 and the passing out students are the expanding university. . A letter from the employer stating that you could T ich slowlv slow
channeled into the job market with ease. get released in the event of being selected. . 0 getrich slowly slowly
The UWU is an entrepreneurial university. Its primary is @ much more stable
road to tread.

The process of selection will shortlist candidates and
invite each individual candidate to an interview where he
would make a presentation to the review committee. The
final appointment is made by His Excellency the
President.

role is to produce employable graduates through
demand driven courses fitting into the theme of value
addition. The undergraduates go through essential skills
development and acquiring broad general knowledge to
meet the challenges of employment in a globalised
market. The undergraduates are mentored and guided
into careers contributing to economic development and
particularly target the engine of growth for employment.
These graduates distinctly become entrepreneurial by
the time they pass out. However this University expects
the Vice Chancellor to be accountable for the
employability of the graduate.

The University has chosen a strategy to produce well rounded
graduates needed for national development with a strong
image built on discipline, knowledge and skills. The mission is
carried out through a strategy with the main focus on demand
driven degree programs and research driven on a theme of
value addition. The academic staff members function on Three
Pillars of service. These three pillars of service are 'teaching
and mentoring' students, 'research on value addition' and
'social responsibility’.

Meaning in life is
important. So how do we
find meaning? See the
article on "So how do we
find meaning?"

The application should reach the undersigned by 08 April free-articles-
2011.

zone.com

Acting Registrar & Secretary to the Council
Uva Wellassa University
Passara Road

Its academic resources are shared among all degree programs
wherever necessary and not silo based as in the traditional
system. All degree programs are designed as interdisciplinary
programs. It has carried out activities to fulfill its social
responsibility towards the community in Uva Wellassa in a
significant manner. Each lecturer is striving to carry out
research linked to major scientific goals aiming value addition.
The academic processes of UWU are course driven where a
multi disciplinary course committee is headed by a course
director in each program.
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for head Badulla

T.P. 055-2226370

Independent committees hunting and
applications review have been appointed to assist the
Council to recommend the ideal candidate to become the
next Vice Chancellor. We encourage applicants with
qualities ofleadership and proven experience not only in
academic matters but also in strategic organization
development to send in applications. We also encourage
the private sector leaders to apply stating their
credentials ofachievements and qualifications.

The Uva Wellassa University is setting new trends in Undergraduate, Postgraduate, Speciality, Corporate as well as
Continuing Education by focusing on value addition to the National resources base. The academic program of the
University is bringing up a new generation of students competentin creating value to their employers. You could become

apartnerin this great national endeavor




