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Human Resource Management 1s a
term which stresses the develop-

U.A.C Obeysekere is the Vice President -
Human Resources, Administration &
Business Support of Union Bank Colombo
Limited. He is the former president of the
Institute of Personnel Management Sri
Lanka (IPM) and he is a fellow of the
Institute (FIPM), a member of the IPM
Council and is a lecturer in the field of
Human Resource Management.
Obeyesekere has 39 years of experience in
managing human resources and has within
his professional development process suc-
cessfully completed Professional Certificate
Courses in advanced HRM in several for-
eign institutions such as Pittsburg
University USA, Cranfield School of
Management, UK, CIPD, Ashridge School of
Management, UK. Obeysekere was recently
conferred with an award by the Osney
Media organization in London last month
for best practices in Talent Management.
Osney Media is a Human Resources
Organization involved in promoting effec-
tive human resource management practices
and delivering of innovative products and
services for HRM.

Union Bank which began operations in
1995 is today one of the most steadily grow-
ing banks in the country. Currently in its
fifteenth year, Union Bank has initiated a
new strategic plan with the aim to raise the
bar through an accelerated programme to

expand the business. In mid 2010 Union
Bank received fresh capital of 2 billion and
has exceeded the Central Bank's require-
ment pertaining to the level of capital. The
bank currently has 20 branches in the
island including several new branches in
the North. The bank will open several new
branches in the coming months in accor-
dance with its expansion plans. The bank
will be launching an Initial Public Offering
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U.A.C Obeysekere is the Vice President -
Human Resources, Administration &
Business Support of Union Bank Colombo
Limited

A Muslim Organisation in Colombo requires the
services of Accounts Clerk. A/L in
Commerce/below 30 years, Computer Literate,
Male or Female. Experience is added
qualification. Hostel Supervisor Middle aged to
be resident, Male, experience in Managing Hostel.

Salary Based on ability and experiences.
Apply - Secretary, No 11, Priyadarshana
Mawatha, Colombo 10.

ENGLISH MEDIUM

Geography, History. Literature and English
Language, French
Experience Primary Teachers.

ACCOMMODATION FREE

Experience or Retired most welcome

WaII; in INTERVIEW ON 22'° DECEMBER

Unique International College,
2" Mile Post, Dambulla Road, Kurunegala.

Are you the

IDEAL BRAND?

Brand Managers

Incorporated in 1980 as Gilbeys Lanka Limited, a subsidiary
of International Distillers & Vintners UK., a reputed company
engaged in the Spirits & Wine business in countries across the
globe, today | D Lanka limited is the second largest alcoholic
beverage company in Sri Lanka, with a reputation as a high quality

producer in the industry.

We have a wide range in our portfolio of brands in the Sri Lankan market
and lead in some important segments. | D Lanka Limited carries out
business with a high level of integrity and strict adherence to the relevant
laws of the country and take pride in the excellent relationships we
continue to enjoy with all our stakeholders. We are a marketing oriented
company with a highly objective driven team of performers, continuously
looking for ways to add value to our brands, develop superior new products

and deliver excellent quality to our valued consumers.

(IPO) in February 2011 and will thereby
raise its level of capital further. With its
new strategic direction and broad basing of
activities Union Bank will be an emerging
financial powerhouse.

Here we talk to Mr. Obeysekere on his
role of Human Resurces Management and
his experiences at the Union Bank

Q. What is the importance of Human
Resource Management?

A. Effective Human Resource
Management is more critical than ever to
achieving today's business goals. Human
resource management is a term which
stresses the development of people as an

asset rather than their "costs", and it places
people at the heart of business planning.
HR practitioners must help to adapt their
organizations to the changing environment
and can contribute to the success of their
organizations. They must play the role of a
"Business Partner", by linking HR with
business and ensuring the delivery of value
through the people management process.
The task of finding people who either pos-
sess or have the potential to develop knowl-
edge, skills and attitudes for the betterment
of an organization is of fundamental
importance. Likewise the task of unleash-
ing the potential of people and developing
world class HR practices is of utmost

importance in modern day business partic-
ularly in an environment which is undergo-
ing an accelerated pace of change. At the
heart of all HR activities is the HR Plan or
strategy.

Corporate Planning is often a three to five
year rolling cycle with each successive year
being brought upto date when it comes clos-
er to the current year. It is usual for the HR
strategy to be part of this procedure.
Human resource planning, recruitment and
selection, compensation policy, training,
performance management, employee serv-
ices, health and safety, industrial relations
form the nucleus of
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Finance Manager

Will be reporting to the Director/Chief Financial Officer, the incumbent will be overall in charge of financial functions of

Senior Accountant

Responsible for maintaining and preparing accurate financial records under the direction of the Finance Manager.

career grow

LANKEM CEYLON PLC ranks amongst Sri Lanka's largest and most reputed public quoted companies and is part of a
well-diversified group. As we strive to achieve excellence and expand our business in various sectors, we are looking for
self motivated, enthusiastic, ambitious and energetic professionals to join our Management Team.

Professionally qualified accountant from a recognized accounting body, CIMA, ICA, CFA or ACCA.

Minimum of 5 years accounting experience of which at least 3 years of post-qualifying commercial sector experience.
Should be able to analyze complex financial data and extract define relevant information.

Experience in dealing with computerized accounting environment and office applications is required.

A good command of English and strong communication and interpersonal skills.

Preferably be below 37 years of age.

In this journey we are looking for young men between the ages of 25 to

35yrs, having a Post Graduate Diploma from CIM UK or PG Diploma from

SLIM or a relevant degree from a recognized University, with at least 3 -5 =
years of experience in marketing consumer brands, to take on a range of
Brands, nurture them and make them fit to suit the needs of demanding
tastes of our consumers. A clear distinction we are searching for, is the
ability to develop practical & winning strategies in a highly regulated and
challenging market.

— m Professionally qualified accountant from a recognized accounting body, CIMA, ICA, CFA or ACCA.

Should be able to handle independently the accounting functions such as Financial and Management accounting,
budgeting and other control functions and ability to meet deadlines is a prerequisite.

m Excellent written and oral communication skills in English are compulsory.

m Exposure to a computerized accounting working environment would be advantageous.

= Age below 30 years.

Hotel &
Leisure

The selected candidates will be guided & trained and will have an Please forward a complete resume with contact details and telephone numbers of two non-related referees of standing to reach:

encouraging, learning and computerized environment to deliver )
The General Manager - HR & Admin.

results and make a difference. (o)
) , _ 3 LANKEM CEYLON PLC
A good remuneration package and a rewarding career awaits £ o No. 297A 1/1, Union Place,
the right men. i % Colombo 02.
Apply within 10 days of this advertisement. E ﬁ E-mail: vacancies@lankem.lk
Top left hand side of the envelope should S
indicate "Brand Managers’; or email to 5 on or before 30th December 2010.
careers@idl.lk (V] Please indicate the position applied for on the top left hand corner of the envelope

Chief Operating Officer,
I D Lanka Limited, Melfort Estate,
Kotalawala, Kaduwela.
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