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We are one of the best automobile engineering companies in

Sri Lanka. Our services range from vehicle servicing, maintenance,
repairs & painting. We are looking for an energetic, proactive,
professionally qualified Senior Manager with good managerial
skills equipped with minimum of 05 years experience as a Senior
Manager. Good career prospects are offered and there is a future
of upward mobility to the correct candidate to join as

General Manager

The ideal candidate should be a qualified marketer with
exceptional skills in Sales & Marketing. Must be able to motivate
and manage the existing Marketing and Sales departments as
well as the other servicing departments of the company with
view to increase sales.

Should have the ability to meet clients to introduce and promote
the companies’services as well as coordinate with the suppliers
and others. Previous experience & Knowledge of automobile
engineering and maintenance is an added qualification.

The position will carry a high degree of responsibility together
with honesty and integrity. Good family background and
references are essential. Apply within 10 days with names of two
non related referees to

Managing Director

Mag City Kandy (Pvt) Ltd
Matale Road, Katugastota,

Kandy

E-mail :chaminda-bg@sltnet.lk
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Attractive salary (Will not be less than the minimum stipulated by the Sri Lanka Bureau of Foreign
Employment) and other benefits (viz: Free up/down air tickets for self and family, furnished family

accommodation, medical, company maintained vehicle) will be offered to suitable candidates. Food

JOB OPPORTUNITIES

MUSCAT, SULTANATE OF OMAN
(Free Recruitment)

TECHNICAL SERVICE & SUPPLY CHAIN MANAGERS (OIL & GAS)

- 03 NOS.

Bachelor’s Degree in Engineering, Operations Management or Business Administration.
Membership of internationally accepted applicable professional institute will be a plus.
Minimum of 10 years experience in Contracting and Sourcing with at least 5 years in a
senior position in an oil and gas company in and around the Middle East region.
Extensive knowledge of supply chain management processes and systems and Excellent

communication and man-management skills

LEAD COST ENGINEERS / COST ENGINEERS (OIL & GAS)- 02 NOS.

Degree in Technical Engineering discipline Certified as Cost Engineer by any Cost

Engineering Council.

Minimum 8 years experience in Cost Engineering in a major Engineering Consultant
environment. Minimum 5 years experience in the Oil & Gas industry. Preferable familiar
with Petroleum Development Oman or Shell standards and guidelines Fully conversant
with International Design & Construction Standards for the Oil & gas industry.

SENIOR ESTIMATORS /ESTIMATORS (Civil and Building) - 05 NOS.
Degree in relevant field and Membership of acceptable professional institute (MRICS,

MCIOB, AAIQS)

Minimum of 5-10 years experience with ability to manage in large-scale pre-contract
Commercial / Residential /Offices and Other Hotels and mixed development projects.

Should have 2-5 years Middle East experience.

SENIOR QUANTITY SURVEYORS (Oil and Gas) - 03 NOS.

Degree in relevant field and Membership of acceptable professional institute (MRICS,
MCIOB, AAIQS)
Candidate should have knowledge in Mechanical, Electrical and Instrumentation, plus a
minimum of 5-10 years experience in on-shore Oil and Gas facility construction. Should
have 2-5 years Middle East experience.

included in the salary. 8 hours working per day. (01 OR =S.L. RS. 293/=)

Please E- mail type-written application together with qualifications and experience certificates and
contact phone numbers to Sarathi (Private) Limited (sarathiltd@eureka.com) with a copy to the

Commercial Manager by E-mail gs@alturki.com.

Licence No. 02

Sarathi Limited
50,Hyde Park Corner,Colombo 02.
Tel : 2435539

Approval No. AL/02/ADVT/13/10

KNOCK

To all success-minded business owners
and leaders ... "Traditional goal-setting - as
touted in millions of books, seminars and
expensive programs -- just doesn't work!"

Yes, that's s right. The likelihood is that
the way you have been setting goals is actu-
ally the very reason why you are not achiev-
ing goals. How do I know?

Be honest with yourself. How many goals
have you set in the last year which ...

you did not take action on?

you gave blood, sweat and tears to achieve
with little results to show for it?

you lost your focus or motivation to keep
going?

The good news is: through the tools of
NLP (NeuroLinguisticProgramming), you
can learn the most powerful goal-setting
techniques of top achievers to create power-
ful compelling outcomes in your business.

Let's first take a look at the top 7 pitfalls of
traditional goal-setting ... and how the new
turbo-charged techniques can ignite your
most ambitious goals into high velocity
results.

Pitfall #1: Lack of Precision

Vagueness is deadly in any business, espe-
cially in the area of goal-setting. Vague
goals create vague, if any;results. When you
write your goals in specific, precise lan-
guage,your subconscious mind, which is the
part of you that actualizes your goals, gets
busy in the "how" and drives all its energies
toward accomplishing your goals.

"I want to earn more money" or "I want
my employees to be more productive" is like
speaking greek to the subconscious mind. It
doesn't know how to interpret what you
want. Instead, a more precise goal is stated
as: "I want to earn $100,000" or "I want my
employees to get out their reports by 3pm
daily." That goal is precise, specific and
measurable. Now the subconscious mind
will go to work and keep you focused, until
you get to that end result.

Pitfall #2: Not Knowing Your Compelling
nWhyn

Most people set their goals in a vacuum.
They set goals on what they think they
want, rather than on what they really, really
want. Ie. goals that will motivate them and
create meaning
and fulfillment in
their businesses
and lives.

The secret:
Ensure that you
are defining goals
congruent with
your most impor-
tant values. Values
are your subcon-
scious drivers that
motivate you to do
or not do anything.

For example,
let's say you set the
goal: "I want to
make $100,000. Yet
family, fun and
recreation are
your most impor-
tant values. If your
goal is not congru-
ent with your top
values, you will
produce marginal
results with that
goal. Your subcon-
scious mind will
always drive you to
take actions and
decisions that feed
your most impor-
tant values.

Always,always
ask "why is this
goal important for
me to achieve?" It's

YOUR

a "power question" that will link your goals
with your values.

Pitfall #3: Lack of a Time Deadline

It has been said that a "goal is a dream
with a deadline." Without a deadline, it's
likely that achieving your goal exists only
vaguely sometime in the future. "I want to
achieve $100,000" lacks any sense of direc-
tion. The old "someday" syndrome kicks in
and your subconscious mind takes a nap,
thinking it has all the time in the world.

A goal with a time deadline instead alerts
the subconscious mind that you are ready to
take action, focus your energies and achieve
your desired outcome within a certain time-
frame. IE. "I want to earn $100,000 by
December 31, 2008" is a goal that creates a
sense of urgency and puts you in momen-
tum..

Pitfall #4: Not Considering
Consequences of Your Goal

In NLP, we always check for the "ecology"
of achieving a certain goal. Ie., does achiev-
ing your goal conflict with other areas of
your life? Does it negatively affect others?
Does it negatively impact the planet?

In today's high stress,cooker pressured
business world, business owners and lead-
ers often pursue goals that cost them in
other areas of their life. In some cases, seri-
ous consequences - such as divorce, heart
attacks,loss of friends, etc. As management
guru, Steven Covey, reminds us:"It's one
thing to move up the ladder. It's another
thing to find out your ladder is against the
wrong wall."

Always check your goal's consequences.
Ask yourself: "Does the goal conflict with
any other area of my life?" "If I achieve my
goal, does it create win/win or win/lose out-
comes?"

Pitfall #5: Stating the Goal in Future
Tense

Stating the outcome in future tense keeps
you in that hoping, wishing state. A state in
which all your fears and doubts creep in.
You begin to hear those nasty inner voices,
eg., "you've got to be kiddin'. You're a loser."
"Why bother! You'll fail anyway."

When you write your goal in present
tense, you bypass those inner voices. Why?
Because the subconscious mind does not
know the difference between that which is
imagined and that which is real. Writing the
goal "as if it already happened" sets a strong
inner intention and decision that the goal is
already achieved, at least in your mind.
Thus, your goal becomes more compelling
and achievable.

Eg., instead of stating your goal as "Iwant

the

DOOR

to earn $100,000 by December 31, 2008," use
present time language to make it more com-
pelling and real:

"It is now December 31, 2008. I have suc-
cessfully accomplished my goal of earning

$100,000 ...." Yeah! Now your mind is cheer-
ingyouon.

Pitfall #6: Lack of an "Evidence
Procedure"

This one secret is worth its weight in gold!
No other goal-setting technique incorpo-
rates this powerful secret. It is the differ-
ence that makes the difference between
mediocre results and extraordinary out-
comes.

Your evidence procedure is your
"proof'statement that your goal is already
achieved. How will you know when you have
gotten your desired outcome? What is the
last step that needs to happen to ensure you
goal is achieved?

Use sensory based language to make your
proof statement compelling and real. That
is, what will you see, hear, feel that proves
you have accomplished your goal?

Eg., your goal statement with an evidence
procedure: "It is now December 31, 2008. I
have successfully earned $100,000 in income
this year. I know it because (proof state-
ment) I am looking at my 2008 financial
statement with a big grin on my face as I
hear my partner congratulating me for a job
well done." BINGO!

Pitfall #7: Not Identifying and Enrolling
Your Success Team

Walt Disney said, "You can have the
most beautiful dream in the world, yet it
takes people to build it." Trying to accom-
plish your goals on your own is the hard
way.

Goals, as defined above, along with a
success team, give you the fuel and the
leverage to achieve big audacious goals
that once seemed impossible. Whether you
are an executive trying to get your team to
rally behind your goals or an entrepre-
neur wanting the support of like minded
business owners,the critical factor is to
make sure you link your goals and vision
with what each member on your team
wants to achieve.

"How can I assist my team members to
self actualize through the accomplish-
ment of my goals? How can I help them get
what they really want?"

In Summary: If you want to become an
unstoppable force in your business. follow
these top 7 principles in goal setting.
When you do, invite me to your celebra-
tion party.- sideroad.com
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BHAWAN ENGINEERING GROUP

Bhawan Engineering Group is the leader in trading, multi-disciplinary
contracting and facilities management (operation and maintenance)
employing over 9000 people. We represent world leaders like Carrier,
OTIS, and Cummins etc. and have executed prestigious multi-million
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dollar project like Hospitals, Petrochemicals, LNG Facilities Power Plants,
Residential & Commercial Complexes. We require for our ongoing and

forthcoming projects in Oman and UAE.

is essential.

phone numbers to Sarathi Limited - sarathiltd@eureka.lk.

Licence No. 02

Sarathi Limited,

QS Managers/ Sr. Quantity Surveyors - MEP Projects - 02 nos.

Qualified Quantity Surveyors with minimum 8 - 15 years experience in post tender quantity survey,
progress measurement, billing and claims for large integrated MEP Projects like airports, hotels, hospitals,
commercial, residential and industrial projects. Excellent knowledge of commercial terms and conditional

Attractive Salaries (will not be less than the minimum stipulated by the Sri Lanka Bureau of Foreign
Employment) and other benefits - furnished accommodation, free transport, free medical, Gratuity & paid
leave, travel etc. as per Company policy. Food included in the salary and 8 hours working per day. (Free

Recruitment) (OR1=S.L.RS.293/=)

Please E-mail type written application together with qualifications and experience certificates and contact

50, Hyde Park Corner, Colombo 02.

Tel.2435539

Approval No. AL/02/ADVT/12/10
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