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The darker side of goal setting: Why goal setting fails

‘Why don't most people set and achieve
personal goals, career goals and business
goals? Goal setting is a positive, powerful
practice when it ignites enthusiasm and
provides clear direction.

When practiced poorly, however, goal set-
ting also has a serious downside which can
undermine your success. Poor goal setting
makes people cynical, wastes their time and
fosters confusion about where to concen-
trate actions and energy. How does such a

potentially successful practice as goal set-
ting, go wrong, so often?

If you've read my work for any length of
time, you know that I am a proponent of set-
ting goals and measuring your progress in
achieving them. A recent exchange with
‘William Hamilton, President of TechSmith
Corporation, and several other executive
managers (who wish to remain anonymous)
reminded me that goal setting, executed
poorly, thoughtlessly, or for the wrong rea-

sons, can have a significant negative impact
on both people and your organization busi-
ness plan.

Avoid these five misuses of a potentially
positive, powerful practice: goal setting for
personal goals, career goals and business
goals.

Just Do It: The Art of Intimidation

Organizations often fail to achieve goals
and strategic planning targets that are set
top down, by executives who lack crucial

information and are out of touch with staff
challenges. The goals are unrealistic and
they fail to consider organization resources
and capabilities. Staff members don't
believe that the rewards they will receive for
goal accomplishment will equal the energy
they expend to achieve them. Frequently,
managers are intimidated when they fear
Jjob loss for failure.

A former Siebel Systems executive says,
"My favorite goal setting story of all time

was how Siebel set sales goals for its District
Managers: everyone's quota was $3.5 mil-
lion. There, no more thought needed to go
into it, no discussion - just do it or you're
fired! So the District Manager calling on
Citibank had the same quota as the District
Manager calling on the States of Louisiana,
Mississippi and Alabama. Guess which guy
ot fired?

"I also remember how I used to spend the

last day of every sales quarter at Siebel per-
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Vacancy

POST OF REGISTRAR

Applications will be received by me for the Post of Registrar, Eastern
University, Sri Lanka from suitable candidates.

Qualifications:

(a) A Graduate who possesses a PhD or Master's Degree
with research in Administration or Management or
other relevant fields with not less than twelve (12)
years administrative experience

A Graduate with Master's Degree by examination or

Diploma in Administration or Management with not less

than fourteen (14) years administrative experience
OR

Internal applicants who are eligible in terms of UGC

Circular No. 657 & 701 may also apply in response to

this advertisement.

Note: “Administrative Experience” means experience gained in general
administration or overall management of an organization.
Experience gained in a specialized field such as finance,
engineering or other technical field by itself is inadequate for this
purpose.

Salary Scale: [U-EX3 (1)] Rs. 49,205 — 10x850; 4x900 — 61,305/ p.m.
(In addition, the allowances approved by the University
Grants Commission will also be paid)

Age: Not more than 45 years

0 Age limit does not apply to the employees in the
services of the Government Departments, Statutory
Boards, and State Corporations.

Leave Er
The Holder of the Post of Registrar will be eligible for sabbatical
leave, for one year with pay or two years on no-pay on
completion of 07 years of services. Those proceeding abroad
on sabbatical leave will be eligible to receive passage for
himself/herself and his/her spouse.

Application forms could be obtained from the office of the Senior
Assistant Registrar/Academic Establishments, Eastern University, Sri
Lanka, Vantharumoolai, Chenkalady, either in person or by post by
sending a money order for Rs. 100/- per application form. Money order
should be drawn in favour of “Bursar, Eastern University, Sri Lanka,

lai y” encashable at Chenkalady post office.
Those who wish to obtain application forms by post are requested to
send a self-addressed stamped envelope 23x10 c.m. in size, along with
the money order. Also application forms could be downloaded on the
Eastern University, Sri Lanka web site (www.esn.ac.lk). Duly Completed
application form should be sent under registered cover to reach the Vice
Chancellor, Eastern University, Sri Lanka, Vantharumoolai, Chenkalady
on or before the closing date mentioned below. Downloaded application
forms should accompany a money order for Rs. 100/- drawn in favour of
“Bursar, Eastern University, Sri Lanka, Vantharumoolai,
Chenkalady” encashable at Chenkalady post office.

Vanthar

Applicants who are employees of Government Departments, State
Corporations and Statutory Bodies should forward their applications through
the Head of their respective institutions, but may send an advance copy in
the first instance. However, no such applicant will be considered for
appointment, if the application routed through the Head of the Department is
not received.

Closing date

Completed application form should be sent under registered cover to
reach “The Vice Chancellor, Eastern University, Sri Lanka,
lai, ly” on or before 15" April, 2010.

Incomplete and illegible applications or applications received after the
closing date will be rejected.

Vice Chancellor.

Eastern University, Sri Lanka,
Vantharumoolai,

Chenkalady.
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Promotional Officers!

Wijeya Newspapers Ltd., the leading newspaper group in the country
and publishers of Lankadeepa and the Sunday Times is looking for
young energetic males and females to work part time as
promotion officers.

Be below 25 years of age.

Have a pleasent personality, with exposure
having worked in teams { Sports, Clubs....etc)

Be well conversant in both Sinhala & English languages.
Be good team players, ready to work hard and smart.
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forming unnatural acts to close business
and save my job. At the end of the year, T
had to work until 10:00 p.m. on the last day
of the sales quarter (while we had company
over at home) to get one last deal closed.
This deal saved my job. I was one of two
state and local district managers that avoid-
ed the axe two weeks later."

Goals Intended to Impress, Not Guide
Efforts

William Hamilton says, "During the roar-
ing, crazy days of the dot.com nineties,
using goals to impress was common place,
although organizations also utilized this
technique long before the Internet arrived.
In this process, management creates goals
based on the desire to impress or mislead
outside groups."

According to Hamilton, this process is,
"also used to avoid serious analysis of the
company and the marketplace. At the end of
the time period, these goals can then be
used by senior management to pass the
buck and the blame for the failure to meet
the goals.

"To internal staff members, who were
often unconvinced and unmoved by the
unrealistic, 'show goals, senior manage-
ment's actions produced serious morale and
competency-questioning issues. To staff
members who bought into the euphoria,
failure to achieve the goals was a deadly
downward spiral.”

In an effort to meet the current period's
goals, the long-term viability of the organi-
zation is put at risk. Hamilton gives these
examples of negative actions people take to
meet unrealistic goals. "They:

Focus development efforts on the next
sale.

Offer deep discounts on products to move
future sales into the current period.

Push expenses into the future, rather
than accounting for them when incurred.

Use expensive promotions that actually
generate less in sales than they cost.

Fail to carefully develop long term strate-
gic efforts, when 'strategic' means the payoff
is not within the next goal time period."

A former IBM manager illustrates this
point with this story "One ridiculous
process was the way IBM used to set sales
quotas. In the later years there, when the
company was showing very slow growth,
you could count on a 25-30 percent increase
in quota. It didn't matter that most IT
(Information Technology) budgets were
tagnant, so the quota process was demoral-

ONLY FOR CHALLENGE SEEKERS !

Wiljeya Newspapers Lid., the leading newspaper group in the country
and publishers of Lankadeepa and the Sunday Times is looking for
energetic and smart females to fill vacancies in the Advertising
Department.

Be below 30 years of age.
Have a good educational background along with professional
qualifications.
(School leavers with an exceptional background and good track
record also may apply)
Be well conversant in both Sinhala & English languages.
Be good team players, ready to work hard and smart.
The selected candidates will be offered an attractive salary
+ handsome incentive.
{Should be willing to work long hours and on week-ends when required)
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izing in a big way. The way to make dollars
there, was to find a job where they weren't
sure how to set the quota - some kind of new
area - and clean up and move on. Some peo-
ple specialized in this sort of behaviour."

Goal Setting Becomes About the Plan, Not
the Execution

Hamilton says a potential serious down-
side occurs when "the ratio of energy, time
and creativity that goes into creating the
goal outstrips (and comes out of the hide) of
actually managing the product."

In one small manufacturing company, a
management group decided to use gantt
charts to track goal accomplishment. After
starting with a huge investment of time in
making the charts for all of their goals, the
management group soon abandoned the
charting. When questioned later, they
affirmed that the charting was taking too
much of the time they needed to accom-
plish the goals. But, they had awesome
charts while they were keeping them up.

Another example of this is when an
organization spends time and energy to
develop a comprehensive business plan,
and then the plan sits in a drawer. While the
act of making the plan was important, the
follow-up is the critical piece. Regular
review and follow-up make a plan live - and
s

erve.

Too Many Goals Make Nothing a Priority

In my work with small and mid-sized
manufacturing companies, I often find that
people wear so many hats, they are over-
whelmed with the sheer number of goals
they are expected to meet. I once facilitated
a strategic planning session during which
people analyzed and established priorities.
They moved non-priority items to a "B" list
and believed they had successfully created
an "A" list of the most important, achiev-
able goals.

You can imagine my consternation when,
at the end of the session, the senior manag-
er looked at the list of goals on the "B" list
and said, "These are all givens. We have to
accomplish these anyway."

People with too many goals experience
these issues.

They never feel as if they accomplish a
complete task.

It is difficult to tie their goal accomplish-
ment to a reward and recognition system
that recognizes their accomplishments.

They don't know what is most important
to accomplish next.



