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Advise employees to trust the
process. Outplacement mightbe a
completely new experience for them
and it can help them find the work
they really want

Wijeya Newspapers Ltd., the leading newspaper
group in the country and publishers of Lankadeepa
and The Sunday Times is looking for energetic males
and females to fill vacancies in the Advertising
Department.

MARKETING EXECUTIVES

The candidates should

* Be below 30 years of age.

* Have a good educational background along with professional
qualifications (School leavers with an exceptional
background and good track record also may apply,

Be well conversant in both Sinhala & English languages.
Be a good team player ready to work hard and smart.

The selected candidates will be offered, an attractive salary
+ handsome incentives.

Many other perks above industry standards.

Send or e-mail your resume with contact details to reach us
within 7 days of this advertisement to,

The Advertising Manager,
Wijeya Newspapers Ltd.,
No. 48, Park Street, Colombo 02.
Fax: 011-2448323

or
email to: sta@wijeya.lk
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The Importance of outplacement services

Trimming a workforce is difficult. Both
managers and employees are bound to expe-
rience emotional turbulence as they pre-
pare to go their separate ways. To make this
painful process easier, your company may
want to look into hiring an outplacement
service. Providing this thoughtful benefit to
terminated employees can help them tran-
sition into the next phase of their careers.

What should you look for?

A good outplacement service will visit
your company and provide on-site work-
shops and individual consultations. It
should also provide specific functions to
participants for an extended length of

time, to include:

® Customized assessments

® Job search planning

B Professional help with resumes and cover
letters

® Coaching on particular professional top-
ics of interest

B Administrative support

B Help with research materials

B Financial consulting

B Entrepreneurial consulting

® Videotaping and mock interviews

B Information on online services, recruiting
firms, and job fairs

B Helping terminated employees get the
most from outplacement

Opportunities at the Centre for Poverty Analysis

CEPA is looking for dynamic professionals with a commitment to
addressing poverty issues to join its team. CEPA provides a flexible and
challenging work environment that offers an opportunity to contribute to
influencing policy and practice.

Senior Professional, Poverty Assessment & Knowledge Management
Programme to lead and work with the team on selected projects
assessing and explaining poverty conditions and changes.

Candidates are required to have recognised post graduate social science
degree (development studies, economics and econometrics) with at least
5 years relevant professional research experience.

IT Consultant, CEPA Poverty Database to operationalise activities
related to the website and Poverty Database.

The Candidates are required to have a recognised post-graduate degree
in IT, focusing on web/database design and management and a social
science minor with at least 5 years relevant professional work experience.

All candidates need a good working knowledge of English, and Tamil or
Sinhala, and should be willing to travel outside Colombo.

Please refer TOR and application online or by email. CVs should include
two non-related referees. Short listed candidates will be required to submit
a writing sample or undertake an assignment to be presented at the
interview. Closing date 5 February 2009. CEPA is an equal opportunity
employer and offers a competitive, performance related salary in Sri Lanka
Rupees.

Head, Finance and Administration, 29, Gregory’s Road, Colombo 7, Sri
Lanka, Tel: 94-11-2676 955-8, 2667967-8, Fax: 94-11-2676 959, email:

info@cepa.lk, vacancies@cepa.lk
cenfre for povertyjanalysis

AVAILABLE
MAINTENANCE MANAGER/ENGINEER

Strengths:

* Knowledgeable & hands on experience of over
Twenty years very especially in high-rise
buildings
Tourist/Hotels/Hospitals/Banks/Garment/
Factories Etc.

* Has experience at the highest level in sill areas of
professional Preventive Maintenance

* Extensively trained Foreign & Local (Experts)

Experience

Over twenty years of professional experience in the trade as
Premises Manager/Maintenance Engineer/Maintenance

Manager/Management Consultant/Representations at
Labour & Arbitration Panels

Tertiary Qualifications & Training

Diploma Holder(Electrical & Mechanical Engineering/
Certificate in Domestic & Industrial Wiring (Faraday
House & British Paints.)

Looking for

An assignment on Contract (Preferably for two years ) at
Management level /executive in foreign Bank/Factory or
Group of Companies.

Contact:

Details of position available/company profile of
organization to be sent via email to:

terrysilva39@yahoo.com

DAIHATSU

Careers with
Uni Walkers

Uni Walkers Limited is a fully owned subsidiary of Softlogic Group, agents for
DAIHATSU, a world leading Japanese Automobile in Sri Lanka. We invite you to join
our dynamic environment to cater to a prestigious client base. Preference will be
given to those who reside in and around Rajagiriya holding a driving license.

EXECUTIVE / TRAINEE EXECUTIVE - VEHICLE SALES

Personal and Skills profile

o Good primary education

« Part qualifications of CIM/SLIM

« Young, energetic person with a passion for Automobiles

o Excellent command of English and Computer literacy

o Fastlearner with high interpersonal skills

« Previous experience in the corporate sector will be an advantage

TRAINEE - CUSTOMER CARE

Personal and Skills profile

o Good Primary Education

o Asociable young lady with a pleasing personality

o Flair for automobiles and customer oriented

« Excellent command of English and computer literacy
o Good analytical and communication skills

A competitive remuneration package is on offer based on individual
competence and skills. For those who are interested in an exciting career,
please apply with contact details of two non-related referees within 7 days of
this advertisement. Please state the post applied for on the top left corner of
the envelope.

SKILLS Advertising

Head of Human Resources
Softlogic Holdings Limited

14, De Fonseka Place, Colombo 5.
hr@softlogic.lk

www.softlogic.lk

Online applications via www.topjobs.lk/softlogic
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The outplacement process does not pro-
duce automatic results. Employees will get
out of it what they put into it. For some
workers, outplacement is a futile exercise
that only prolongs their transition from
one employer to another. However, many
individuals benefit from outplacement as a
means to redefine career goals and find
other employment.

Encouraging a positive relationship
between employees and the outplacement
service

Advise employees to trust the process.
Outplacement might be a completely new
experience for them and it can help them
find the work they really want.

Encourage them to participate in the
process. Employees shouldn't expect an
outplacement consultant to do all the work;
it's up to them to find the right job.

Help them articulate their thoughts, feel-
ings, and ideas to their outplacement coun-
selor. Employees need to be assertive so the
counselor will understand how best to help
them.

Ask them to network with other employ-
ees using the outplacement service.
Encourage them to form a community.

Remind them to make and keep appoint-
ments with their counselor and any job
contacts that they find.

Suggest that they map out what they
want to accomplish with their counselor,
and bring a list of specific questions to
each meeting.

Recommend that they set a rigorous
schedule for themselves and follow it. It's
important for job seekers to keep a full cal-
endar.

Most importantly, remind them to take
action. They shouldn't wait for others to
take the first step.

Companies can assist the process by
working in tandem with the outplacement
service. Install a company bulletin board
with advertisements for job openings at
other companies. Designate some office
space for terminated employees, giving
them free use of personal computers,
Internet connections, telephones, fax
machines, and photocopiers. A bit of good-
will can go a long way as employees look
for new opportunities at other places of
employment.

As you can tell, a lot of planning is
required before a parting of the ways can
be done correctly. An outplacement service
can be an important part of the process.
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Recommend that they set arigor-
ous schedule for themselves and
follow it. It's important for job
seekers to keep a full calendar
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