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BY LAKSHITHA JAYAWEERA.

Life is all about making
the correct partnerships
and it is vital to build a
partnership with the cor-
rect partner to establish a
solid career. If you are an
Information Technology
professional, Teamwork
Technology would be an
ideal place to build up a
remarkable career which
will be second to none.
We met Mr. Gunasiri
Perera, Chief Operating
Officer of Teamwork
Colombo who shared valuable
thoughts on the company's Human
Resource plan and the future
prospects for the employees. To start
with in brief, Teamwork Technology,
incorporated in 2001 made a break-
through progress by 2006, due to
booming service demand in Europe,
thus moving the management, to
make a strategic decision to expand
the resource capacity by 150% during
the 18 months that followed.
Teamwork, since, has tripled the suc-
cess with a record breaking 300%
growth, which is a remarkable
achievement according to Mr. Perera. .
The greatest challenge has been
selecting the right competent people
to bridge the ever increasing resource
constraints. The quality of human
resources at Teamwork, they believe
are the key assets of their company.

Teamwork Technology has five core
business areas.  Offshore software
development, Application
Management, Staffing, Infrastructure

Management and IT
Consulting.  Being a tech-
nology driven company
they have always been
well versed with the latest
cutting edge technologies
in the industry. This has
been a key factor for
dynamic young IT profes-
sionals to opt to work for
Teamwork, which ulti-
mately helps to excel
their skills and gain bet-
ter exposure.  In addition
to the operations in Sri
Lanka, Teamwork mainly
focuses on the Western

European and Australian markets with
their presence in Stockholm-Sweden
and Sydney-Australia. The organiza-
tion has a down to earth working cul-
ture, with a very dynamic flat structure
and equal treatment to all employees
which minimizes bureaucracy totally.
Each employee is empowered to
make decisions in their own operating
domain giving them maximum auton-
omy. The flexible working hours, chal-
lenging and innovative project devel-
opment exposure, and the opportunity
for direct customer interaction being
based onsite in Sweden and Australia
makes the staff feel at home, while
retaining in the organization for longer
periods and also take pride and have
fun in everything they do. Teamwork
has maintained a very good track
record in retention, which is known to
be a key success factor to their con-
tinuous business growth and to keep
up their remarkable customer refer-
ences with trustworthy relationships. 
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Team up with TEAMWORK  for a successful career


