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| A well - reputed company in Abu Dhabi needs follvwing staff
|l-:| fUlfill their Requiremend, Qualiiied candidates are re-

| quested to report office immedistely with the bie date, Pess-
| port, passpart size white background photes, Education ax-
' perience carliicates. Hurry far eany dapariune
CATECORY Moz SALARY|DHS)
Civil Anchitecls 10 Pesgelianiis
Gl Inspaciors in Magotiahia
Civil Euperdscrs 10 Megotiable
Ciwlil Engineers i Meguliaile
Dasmnhity Sunvmyors i MegeHabi
Land Surveyors 10 Megohabie =
ud
Sakety Enginenrs in Magoliahis E
Eatety Oficers 10 Megohiabie %
Projsct Mansgsrs i Hegulisbe g
Commeccial Managers 03 Megulialie
HEH‘-T Eus Orivers LA E ks Haddem| 1 2000
Light Duty Drivers sk bores toarn) 100 2300
(Salery not less then SLEFE salary scals)
TERME AR CORTITIIRS:

Arcoinmalslion & Waedicd Facliies privadsal by sojdeyar Foad 7 Foed ak
lzwance Induding in the salary. Daly Working Hours 05 Boers and B days
2 wesi A Boie aher completon of comrzct. Fensd of Contract - 2
Yere, Chowlme and clher bme A per UAL Low

| | CAPITAL REGRUITHENT INTERNATIONAL PVT) LTD

k71, 1 R, Geoege R oe Sive Mawstta, Colnmbs- 13
| T G1-2ATE TS S1-MTER0 Fax . Q19547881
\ Emali: capilaii@sitectik
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FOREIGN VACANCIES

One of the Leading Companies

«(U.A.E.) DUBAI

;ﬁm JOBTITLE LEWEL [TOTAL| SALARY
FOOD PRODUCTIONITCHEN
15 DAFC Supervisor Level 4 | 46 3200 DM
16 Sanitation/Safety/Quality

{QA/ QC) Supervisor Level 4 | 41 |32000M
17 Catering Manager Level5 | 15 |32000M
18 Chief Cook Level4 | 66 |3200 DM
19 Cook Level3 | 3571200 DM
i Second Cook Lewel 2 | 3951100 DM
21 Chief Meat Handler Level3 | 36 |1500 DM
n Meat Handler Level2 | 72 |11000M
Fi Head Baker Level3 | 41 |1500 DM
4 Second Baker Level3 | 1491500 DM
15 Head Salad Lewel3 | 41 [1100DM
i Second Salad Level 2| 187/1100DM
rr) Dighwash & Potwash Level 1 | 4411000 DM
Fi.] Sanitation Supervisor Level4 | 35 |32000M
i Kitchen Cleaners Level 1 | 266 1000 DM
30 Line Server/GenWaiter | Lewel 2 | 42 | 1200DM

Please come personally with your Passport; 6 colour
Photographs and Certificates in support of experience.

interviews: Monday to Saturday
(Between 10.00 a.m. to 4.00 pam.)

MIDDLE EAST MAN POWER

5
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No. 134, Negombo Road, Wattala
{Near Gemunu Theatre)

APP. No-AlL - 484/ Advt/08

MARKETING

Executives

Do you have I+ years ol swccesshul experience i markeling
advartizing and printing services? I so, keep reading!

Who are we?

Wi are an advertising agency, offerng advertising and printing services o
our clients. We specialise in print media aoverising and commencial
printing.

Whal are we looking for?

W ars lonking for Advertising and Print Marketing Exacutivas who ars
capzhle of growing our chient base and increasing company revenue and
profies. fynw are fram this background, we want o haar from youl

WHAT YOU'LL HAVE TO DO?

Iieet New cBents to develop business

Gervice eisting cllemts

(Obtaining advartising briefs

Coordinats wit h production and clisrt

What doyou nesd o quality?

B A mirimum of two years experience within the industry
B Abilty o coordinabe and liaise with clients individually
Good English and Smnala Communication skils
Modivation and ability to work in 2 great team anvironment
What's m 1 for you?

Nugoliable base remuneralion

Cornmission based on company cammission scheme (no ceilng)
Friendly working enviranment

LOOKING FORWARD TD RECEIVIKG YOUR REFUME IN DUR MAIL BOX WITHIM &
'WEEK OF THIS ADVERTIEEMENT:

Here is a great opportunity
Earn big mnnerﬂ'mr 25,000/- per month

Customer Relationship
Handling Customers
Promotional Marketing .
Strategic Marketing
Service Marketing |

.......................................... .
Age Between 20 -30 years ..

‘G Contact us on : 0777 365522 / 0777 195920
5030128/9

Walk for an interview between
9.30am - 4.00 pm.

-

NO 23E 1M1 , Pagoda Road, Nugegoda.

Email : timelife pagoda®yahoo.com

Buildinge Supery iser
o Yakkala
* Brpecience more then § years.
¥ NDT or sqoal qualification in civil
werks. ¥ Age below 45 year,
Fiease apply 1o,
Lyceum Internatienal School

No. 211, Alwthgamn, Bogumews,
YakEnln, Tels 334828542

Businins Daevelopmant Exeoutives (Marksting Exnostival
A enpid mﬂdm
.-;.n?.-ﬁ.’.-'..-ﬂ'}.vw =
Erobinrey B wedverners B pen e "n.lml.uulw LY
B Drymarmic Sall moilvaied Mal F
B Age 18-30yra
N Good UL &ALS
B 1.2 s anperiond I SalisMarkating with
enieitend ki,
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RESTAURANT

SUPERVISOR

Newly opened exclusive
restaurant requires Restaurant

Supervisor with experience within
the age limit of 25 ta 40 years.
Salaries negotiable. Please apply
before 25 October 2008 to the
address given belfow.

Director,
Lounge Entertainment {pvt) Ltd.,
Level 03, Tigo Building,

05, R.A. De Mel Mawatha,
Colombao 04,

Showroom Sales
Assistants / Trainees

We are a prestigious business,
marketing and selling innovative
products. We are looking for
people-oriented young persons
to work in our showroom in the
heart of Colomba.

We desire candidates who have
successfully passed the GCE O/L
examination with an interest in the
areas of Sales and Marketing and with
a friendly nature. Those within the
ages of 18 - 25 will be at an advantage.

Please post your curriculum vitae,
within OF days, for an interview to:
Human Resources Manager

44, Kynsey Road,
Colombo 8.

-

the above post

- ICA or ACCA Intermediate Level

- Hawve 2-3 yrs similar work experience
- Be Computer Literate

- Good command of English Language

envelope addressed to:

INTERNAL RUDIT ASSISTANT

A PLC established in 1939, mainly trading in Pharmaceutical & Fast
Meving Consumer Goods require a person with following gualifications for

- Able to work with minimum supervision

Remuneration is negotiable. Preference will be given to male candidates.
Please send your Detailed Resume with Mames of two non-related
refaress. Flease mark position applied for on the top left hand comer of thie

Human Resources Manager,
J. L. MORISON SON & JONES (CEYLON) PLC,
620, Biyagama Road, Pethiyagoda, Kelaniya.
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Harness the power of an
employee suggestion program

Beyond the Suggestion Box

The pitfalls of an ill-conceived employee sugges-
tion program are multiple, legendary and most fre-
quently - avoidable. A carefully constructed employ-
ee suggestion program, that is launched with organi-
zational commitment, clarity and ongoing communi-
cation can positively impact your bottom line and
your employee motivation and enthusiasm. Anill-
conceived, hastily launched, undefined employee
suggestion program can turn people off and gener-
ate ill will, cynicism and misunderstanding.

Does Your Company Need an Employee
Suggestion Program?

Before launching an employee suggestion pro-
gram, consider your corporate culture. Are you cur-
rently receiving fresh and thoughtful ideas? Are
employee suggestions already percolating to the
surface at staff meetings and in casual conversa-
tion? If so, maybe more informal methods for culti-
vating new ideas are warranted rather then a full-
blown employee suggestion program.

Perhaps you can schedule departmental brain-
storming sessions or generate ideas about particu-
lar topics during portions of your weekly staff meet-
ing. You can set a day a month for a luncheon at
which every employee is asked to submit at least
one idea. You can ask your managers to bring three
employee ideas to each manager's meeting.
Creativity serves you well in idea generation.

If not, I'd begin by asking what about your culture
is currently stifling ideas? Will these issues continue
to exist when you implement an employee sugges-
tion program? If so, your successful employee sug-
gestion program must eliminate or circumvent these
road blocks.

| am not traditionally a fan of employee sugges-
tion programs since they are unwieldy, difficult to
keep up with, time consuming, can cause more hard
feelings than positive outcomes and must be strictly
managed.

Elements in a Successful Employee Suggestion
Program

| have seen few employee suggestion programs
succeed, but the employee suggestion programs
that did succeed shared common success ele-
ments. You may take a pause at the number of fac-
tors | consider significant to the success of an
employee suggestion program, but these are factors
common to any successful work process that takes
employee time and offers the possibility for signifi-
cant rewards and recognition. If you pursue an
employee suggestion program, the following must
happen for success.

Appoint a Cross-functional Suggestion Review
Team

A cross-functional team must review the sugges-
tions which must be acknowledged within 48 hours.
If this team is all managers, or all directors, it can be
perceived as out of touch or blocking change. It will,
however, have the power to implement the sugges-
tions it receives. If it involves other employees, the
process can be time-consuming and perceived to
serve self-interests. Senior management agreement
and ownership become a second step in the
approval process. People on the team must be will-
ing to change and willing to ask "why not" rather
than "why"?

VACANCY
MEDICAL

REPRESENTATIVE

Indosean (Pvt) Ltd in association with Hoe Pharmaceuticals
of Maloysia wish 1o identify ¢ suitable person for the promotion
of infernafionll recogtized range of dermatological prodcts in
Sri Lonka Suitoble candidafes possessing the following atfributes
e requested fo forward their Cvs within 7 deys of this nofification,

# Males below 30 yeare of age
@ Relevant experience H
® Pogsess valid Driving License #
® Heving a pleasing and outqoing personality
o Sport backpound vill be desirable
[~
Kindly apply with names and confact details of two non-related
Referees marking the post applied for on the top left comer of the
envelope fo-

Sales Manager

INDOSCAN (PVT) LTD.

1043-16 Maradana Road,
Golomba 08.

{ Canvassing is a sign of lack of self confidence )

+

HK v2p»

ECHEM

%



